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| | |
REGULATIONS 13

Management Committee of the
Shree Sai Baba Sansthan Trust
(Shirdi), Shirdi- 423 109.

Datedthe................ 2025.

| Outward No.3386
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05,02/2026

No.SSS/WS-GAD/Astha/ /2025 - In exercisg of the powers
conferred by sub-section (2) of section 15 read with clause (/) of section 2
of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of
2004), the Management Committee of the Shree Sai Baba Sansthan Trust
has the powers to make the regulations regulating the recruitment.
However, at present, there is no Management Committee but an Ad-hoc
Committee ié functioning at Shree Saibaba Sansthan Trust, Shirdi. In
- pursuance of the decision dated 09/05/2024, of the Hon'ble High Court,
Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public
Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai
Baba Sansthan Trust is hereby pleased to make the following regulations.
regulating the recruitment to the all regular posts under the Shree Sai Baba

Sansthan Trust (Shirdi), as follows: -

1. (Z) These regulations may be called the Shree Sai Baba Sansthan Trust
(Shirdi) (General Provisions Applicable to All Regular Employees)
Regulations, 2025.

(2)They shall apply in respect of all regular employees of the Trust but
shall not apply in respect of employees employed on contractual basis or on
outsource basis through any agency. |

(3) They shall come into force on the date of their sanction by the State

Government.
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L.

2. In these regulations, unless the context requires otherwise, -
(a) “Act’; means the Shree Sai Baba Sansthan Trust (Shirdi) Act,
2004 (Mah. XIV of 2004);,
(b) “Annexure” means Annexure .to these regﬁlations;
(c')‘-f‘c.hi‘eg Executive Officer” means the Chief Executive Officer
appointeud.by fhe Government under section 13 of-the Act; | |
(d) “Committee” means the Management Committee of the Shrée Sai
Baba Sansthan Trust formed under section 5 of the Act; .
(e) “Competent Authority” means the Chief Executive Officer;
() “Degree” means a Bachelor’s degree of a recognised university;
(g) “Employee” means the regular employee of the Trust employed
on either Group -A, Group B, Group C or, as the case may be, Group D
posts under the Trust;
(h) “Government” means the Government of Maharashtra;
(1) “Group A”, “Group “B”, Group “C” and Group “D” posts shall
mean the Group A, Group B, Group C and as the case may be, Group D
pbsts under the Trust; '
(/) “Prescribed Examination” means an examination conducted by
| the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any
agency nominated by it for the purpose; | |
(k) “Selection Committee” means the Employee’s Selection
Committee referred to in the Annexure ;I to these regulations;
(/) “Trust” means the Shree Sai Baba Sansthan Trust (Shirdi)

established under section 3 of the Act.

3. The provisions relating to prescribed examination.- (/) For the purpose
of recruitment to the posts in the Trust, the Committee shall cause to be

held the prescribed examination, which shall consist written

examination, or viva voce or, both.



(2) Any candidate who is successful in the prescribed examination
referred to in sub-regulation () above, shall, subject to other regulations
and orders regarding social and horizontal reservation regarding filling of
posts, etc. be eligible to be appointed. ‘

(3) The orders of the Government regardihg reservation applicable to

the posts, shall, apply.

4. Ineligibility for appointment and continuity in service.- -
Any person, who, is,-

(?) is an undischarged. insolvent and stands so declared by the
competent court;

(if) found guilty of an offence involving moral turpitude;

(#ii) is discharged, or removed from service from the services
of the any Trust, or Semi-Government or Government office or any
Deosthan;

- (iv) who has more than one spouse living; and in case of a
female candidate has, married to a person who is having his spouse
living; g

(v)who, after the comméncérnent of these regulations, is
ineligible in accordance with the provisions of the Maharashtra Civil
Services (Declaration of Small Family) Rules, 2005;

(vi) has been convicted of an offence with a punishment for
not less than six months and which conviction is not set aside by the
higher court;

shall be in ineligible for appointment to,the services of the Trust.

5. Ineligibility due to direct or indirect influence.- Any attempt by a person,
either directly or indirectly, for appointment either for himself or for any

other person to the services in the Trust shall make such person from being
s

15



6. Procedure for appointment.- The procedure for appointment to various

posts and services in the Trust shall be such as is specified in Annexure-I.

7. Requirerhent as to citizenship and domicile.- Every candidate shall be
citizen of India and shall be domiciled in the State of Maharashtra. Every
such candidate shall be required to submit along with his application the

_ Certificate of Domicile issued by the competent authority specifying that he

years.

8. Reservation.-

Scheduled Castes, Scheduled Tribes, De-not1ﬁed Tribes (Vimukta Jatzs)
Nomadic Tribes, Special Backward Category and Other Backward Classes
in accordance with the provisions of the Maharashtra State Public Services
(Reservation for Scheduled Castes, Scheduled Tribes, De-notified Tribes
(VimuktaJatis), Nomadic Tribes, Special Backward Category and Other
Backward Classes) Act, 2001 (Mah VIII of 2004) and the rules made
thereunder. Further the orders and regulations of the Government, from
time to, shall apply in respect of reservation of posts and services.

(2) With regard to the persons with disabilities in the services in the
Trust, the appointment shall be in accordance with the Government ®
Resolution, Law and Judiciary Department, No. SST-2009/615/C.R.60/Part
-1/ D-16, dated the 1% June 2016.Also, there shall be horizontal reservation -
in respect of services and posts in the Trust, the directions, orders and
regulations issued by the State Government, from time to time.

(3) The scheme for appointment of eligible candidates on the
compassionate grounds has been made applicable in respect of dependent

family members of the regular employees of the Trust who expire whilst in

service. The provisions of the Government Resoluuon Law and Judiciary
/

Department, No. SST-2019/813/C.R.153/ D-16, dated the 27" August 2020
(YVD’)07 , Page | ¥




and the orders and directions by the State Government from time to time
shall apply to the appointment of officers and employees of the Trust in
that respect. |

9. Requirement regarding passing of prescribed examinations and

undergoing training.- Every employee of the trust shall be required to pass A

the prescribed examinations and undergo the prescribed training from time
to time, as may be required by the policy of the Trust, failing which he
shall not be entitled for any further pfomotion or an annual increment till he

complies with those requirements.

10. Regularisation of existing employees employed on contractual basis
and outsourced through agency basis.-

(1) The provisions of this regulation shall be applicable in respect
employees working on Group'C and Group D posts on contractual basis
and outsourced through agency basis as on the 31% October 2023. .

(2) Every Group-C and Group-D employee referred to in sub-
regulation (1), and who is ‘qualified under the relevant recruitment

regulations shall be eligible for being regularized in the post by relaxing the

E;age criteria under the relevant recruitment regulations.

(3) For the purpose of regularization, every such employee shall, in

addltlon to the marks obtalned for recrultment be eligible for the weightage
o of ‘one mark for every completed year after completion of his ten years’

rr” serv1ce

Provided that, such weightage shall not exceed twenty marks.

11. Certificate of Physical fitness and antecedents.- (1) All appointments in
the Trust, by nomination, shall be subject to the physical fitness and shall
also be subject to the production of Medical Certificate in the format
specified in Annexure-II , issued by the competent Medical Officer of the
Trust.
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(2) All appointments in the Trust, by“rio‘mination, shall be subject to
the receipt of a clear report after verification of his antecedents from the

police department.

12. The expenditure for written examination and viva vocAe.- Save as
otherwise directed by the Government by general orders issued from time -
to time, any candidate shall not be eligible for recouping his expenses for
the written examination and viva voce conducted for the prescribed

examination, for appointment to the Trust.

13. Requirement as to paséing of Marathi and Hindi Languages
Examination.- (/) All employées of the Trust, appointed by nomination
shall be required to pass, the examinations in Marathi and Hindi leinguages,
prescribed from time to time, therefor, by the Marathi Language
Department of the Government:. e

Provided that, nothing in this regulation shall apply to the employees
exempted from passing those examinations by the rules or orders made by
the Marathi Language Department of the Government.
(2) Any employee. who fails to pass examinations in thoée languages,
within the period presc;ribed, shall forfeit his right to get an anngef

increment, or any promotion to any of the posts under the Trust.

14. Certificate relating to the computer proficiency.-

possess the certificate relating to proficiency in computer operations,
prescribed by the Government from time to time or pass such examinations,
within the period prescribed, .the...employce who fails to possess such
certificate or pass those examiﬁations, shall forfeit his right to get an-annual

increment, or any promotion to any of the posts under the Sansthan.

15. Small family affidavit.- (/) An employee of the Trust appointed by

nomination shall be required to submit the affidavit relating to small family

. ‘ 07 . Page | 6




prescribed ‘under the Maharashtra Civil Services (Affidavit Relating to
Small Family) Rules, 2005 prescribed by the Goverﬁment. |

(2) Any employee who has more than two living children at any time, shall
not be eligible for appointment ,t;y nomination. The rules and ('_>rdersA of the

Government, from time to time in this behalf shall be applicable.

16. Transfer.- Any employee shall be eligible for transfer to. other
equivalent post in any Department of the Trust:

] Provided that, no technical empioyee shall be transferred on a non-
technical post and no non-technical employee shall be transferred to. a

 technical post. ~ o : ‘ -

. 1T Requirement as-to. submission of undertaking.- Any candidate seeking
| employment in the services of the Trust, shall, along with his application,

submit the uhd_ertaking in the format specified in Annexure-III.

18. Speciai provisions in respect of employment in colleges, schools, and
A ITI maintained by the Trust.- All appointrhent to the services in the Trust,
either in Teaching or non-Teaching post, in respect of the Shree Saibaba
'AS‘enio'r‘ and Junior College, the.Shree Saibaba Kanya Vidya Mandif, Shree
) Saibaba English Medium School and the Shree Saibaba Industrial Training
* Institute shall be subject to the approval of the stafﬁng pattern aﬁd aﬁproval
of such appointment by the relevant competent authority of th;e‘
. o Government, on year to year basis and in respect of the Colleges to which :
the University Grants Comrriission Act, 1956 applies, shall be subject to the -«
- approval to the appointment and stéfﬁng pattefri by the University o thex;

University Grants Commission, as the case may be.
19. Provision in' respect of application of the other service rules of the

* Government —
The Committee may, with the previous approval of the State

Government, apply to the employees of the Sansthan, such of the service -

-, -t L e L -,
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rules and the terms and condltlons of service appllcable to the State

Government employees, w1th such modlﬁcatlons as it may deem ﬁt

20. Other terms and conditions of service to apply.- ‘The other terms and -
conditions of service shall, on appointment of the employee to the Trust, be
a:pplicablle in respect of services under the Trust. Further thaf, the other
terms and conditions specified by orders of the Government from time to
time and the provisions of the Act, rules and regulations shall also apply to

such services.

21. Spe'c‘ial temporary provisions in respect of promotions' of existing
regular employees of the Trust.- |
‘ (1) The provisions of this relgulation shall be effect_ive for a period of ' .
two years from the date referred to in Regulation 1 (3) and then shall cease
to apply automatically. |
(2) (a) Any existing employee, who is employed as .a regular
employee and is'working on the same post for a period exceeding ten years
on the date of commencement of these regulations, may, notwithster_lding‘
anything in these regulations or other regulations relating to recruitment to
those posts, be considered for accelerated promotion, as~ per his seﬁiority',
for the first available post in promotion ehannel which is ranking
immediately next higher post; _
(b) any existing employee who is employed as a regular employee .
and is working on the same post for a period exceedmg twenty years on the
date of commencement of these regulations, may, notwithstanding anything
* in these regulations or other regulations relating to recruitment to those .
posts, be considered for accelerated pr'omotien, as per his seniority, if he is
not considered under clause (a) above, for the second available post in
iaremotion channel which is ranking immediately up to next second higher

post.
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.
.- (3) For the purposes of consideration of benefit of ;acc.el:e'rated .

pfomotipri under clause (2) above, such employee shall possess the
requisite qUaliﬁéation required for the post under the relevant recruitment -
| rules, for which he is being considered and if such employee dbes not
possess such requisite qualification, he shall not be considered for )

promotion under the said clause (2).

22. Requirement as to publication of English régulations.- The English
version of these regulations as well as other regulations made by the Trust,
shall be reférred to and relied upon for the purposes of interpretation of the .

provisions of these regulations.

23. Power to interpret. — If any dispute or doubt arises in the ir_ltefpretation
of these regulations as well as the other regulations made by the Trust, the
matter shall be referred to Government whose decision thereon shall be

ﬁnal.,

.24. Power to relax.- If tﬁc Government is of the opinion ' that,
implementation of fthé provisions of these regulatidn as well as other
regulations made by the Trust results in unreasonable obstécles or is likely
‘to create unreasonable\ob"stacles in respect of any employee or class of
employees, the Government may by order relax any particular pro'vi.sion. of
such regulation, so as not to substantially ‘affect the provisions of such

regulations. -
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Annexure -I 22
Procedure for appointment
(See Regulation 6)
PART-I
(Appointment by Nomination)
1. Employees Selection Committee. |
For the purpose of appointment to the posts in the Sansthan, the following

Employees Selection Committee shall be constituted.

2. Composition of the Selection Committee for appointing employees
through nomination: -
(a)The composition of the Selection Committee for appointing employees
through nomination shall be as.under: - | '
(1) Chief Executive Officer: - Chairman'
(2) One Member, nominated out of the members of Managing
Committee: Member _
(3) One Officer, nominated by the Chief Executive Officer from
Backward Class Employees- Member |
(4) One Member being an Expert in concerned subject: Member
(5) Administrative Officer (Establishment): Member Secretary and
Invitee - ' _
(b) For the purpose of aIIJpo-intment 6f employees, the Committee fnay, if
required, appoint one or more members as experts being special invitees.
(c)-Further, in making appointments at permanent posts of teachers in Shree
Saibaba Senior College, it shall follow Order or Rules from time to time

from the University Grant Commission, New Delhi.

3. Procedure to be adopted for appointment by way of nomination: -
(I) For the purpose of appointment by nomination, names of only

thosg¢*candidates shall be taken into consideration, applications of
il SV e »
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whom were received in a prescribed period mentioned in the

advertisement published in the newspaper and on website. of

- Www.sai.org.in.

(IT) Screening Test — A Screening test of the candidates, who possess

the eligibility as per the advertisement shall be held. The Screening

 test shall comprise of the subjects relating to the post, being filled in.

The Screening test shall comprise of the questions based on
computer knowledge, if the requirements of the post necessitate,
computer knowledge. Also, in respéct of the posts of technical nature
or para medical or educational posts, the questions of the Screening

test shall be based-on the educational qualifications.

(IIT) Trial Examination — On the basis of marks in the Screening test,
candidates equivalent to five times of the number of posts (1: 5) shall
be called for screening. Taking into consideration the qualification of
the post mentioned in the agreement, the screening test shall be
considered as mentioned here in below:- ~ ‘ |
(IV) (a) For the posts where qualification for computer and typing is
required — |
(1) 20 marks tying examination in Marathi language- the
candidate shall type 300 words in 10 minutes (30 w.p.m.) and
in 20 marks tying test in English language- the candidate shall
type 400 words in 10 minutes (40 w.p.m.) o
| (2) While fﬁaking assessment of the: answer-sheet of typing
test examination in English and Marathi language, 1 mark
shall be _déducted for e’éc;h 5 mistakes. Further, elimination of
matter also amounts to mistake. |
(b) A test of 40 marks may bé conducted for technical posts or

paramedical posts or academic posts. After taking into consideration



http://www.sai.org.in
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. qualification . for the post mentloned in the adveltlsement ‘the
selection committee can fix the nature of examlnatlon |
(c) On the basis of total marks. obtained in screening test, candidates
equivalent to three tirhes of the number of posts mentioned in the
advertisement (1:3) shall be called for viva-voce after taking into

consideration reservation rules.

4. Viva-voce: (a) In a viva-voce, special attention shall be paid on the |

_following issues: -

(1) Awareness about .;ocial issues; . _
(2) earlier experience for the posts where appointment is to be made;
(3) special eligibility' specified in the service rules in respect of the
.post where appointment is to be made and priority pexjtaining to any
issﬁe, if any specified. a
(4) Shree Sai-sat Charitra.
(b) While selecting any candldate for posts in Group-B (Non- Gazetted)

Group-C and Group-D, viva- voce shall not be conducted.

5. In selection of the candidate, minimum forty-five per cent. marks (bench
mark) are required in screening test and Trial examination and viva-voce. A

relaxation of five percent in marks may be given for candidates. who

" belonged to Backward Classes.

6. In preparation of the list, the marks obtained by such candidate irt’c:luding |

the fraction, if any shall be stated and further action shall be taken' on that

T -
A

basis.

7. The final merit list shall conéist Aall marks obtained in all examinations .

“and viVa-vp'ce. For inclusion in the merit list it shall be he_cessary for the

candidate to obtain fotty,—ﬁve percent marks out of the total marks. The said
merit list will be prepared in 'descending order. The final merit list shall be

prepared under the signature of the members of the selection committee

Page |12 -
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“and si;ch selection committee shall follow requisite information in. the
'prescribcd form, minutes’ of meetings of all the members of selection
pommiﬁ’ee and action faken for rese;rvation of posts as.per rcgﬁlation 8 and - |
such final merit list shall'be furnished in a sealed envelope to the Chief |

Executive Officer.

8. Require_mént as to providing information relating to caste. —

A candidate desirous of contesting the cxamihatioh from the reserved.
 category shall, in the application, provide the information pertaining to his
caste and submit his caste validity certiﬁcatc_‘a alongwith the application. |

Provided that, if the candidate fail:; to produée tl-le.n'ecéssary caste -

. validity certificate, he shall be considered for open category, as per merit.

9. The written test shall be based on the syllﬁbus prepared after approval

thereof by the Management Committee of the Sansthan.

10. The standard of questions in a written test shall not be less than those-

provided as a minimum qualification, in the relevant recruitment rules.

11. With reference to the posts, where minimum qualification is a degree,
then the gfade of examination for such degree shall be'equivalent to the
degree examination conducted by the universities recognized in. India.
| However, the standard of question papers of Marathi and English shall

match with the standard of Higher Secondary School Examination.

12. With reference to the posts, where physical test or proﬁciency test is
required, action will be taken after taking into cbnsideration provisions as
-provided * in the Government Résolution, General Administration
Department, No. PNM 1222/C.R.54/Desk--13A, dated the 4™ May 2022, as

in force for the time being.

13. The said selection list shall be valid for one year.

‘ /'rmny
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14. Candidate shall, at the time of his appointment, submit an Affidavit in

réspect of small family in the prescribed format.

15. Candidates, which are already in government or semi-’government' |

service .shall be required to produce a certificate at the time of his

appointment, conveying that his department do not have any objection for .

taking into consideration his candidateship.

16. The candidate shall be required to remain present for examination and

viva-voce on the date fixed by the Sansthan, at his own costs.

17. The Chief Executive Officer shall have right to call more infbrmatioﬁ in |

respect of the particulars provided by the candidatc in the application.

18. While making'direct recruitment in Group- B (Non-Gazetfed), Group-C

and  Group— D, the unified" directive guidelines issued under the

Govemment Circular, General Administration Department bearing No. *

NyaPra. -1222/C.R..54/Desk-13 A, dated the 4t May 2022, as arhended

from time to time, shall be applicable.
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PART-II (Appointment by Promotion) -
, y _

1. A procedure for appomtment by way of promotlon - .

(a) Out of the regular employees of the Trust, possessing ellgxblllty
‘and experience, on the basis of seniority-cum-merit and considering hlS.
sultablhty, suitable employees would be promoted. _ '

(b) The provisions of the Government Resolutlon General
Admmlstratlon Department, No. SRV-2018/C.R. 159/Desk-12, dated the 1*
August 2019, as also the directions issued by the Government from time to |
time shall be follotived by the Selection Committee for the purpose of
appointment by promotion. : o

. (¢) In the month of June or at any time as soon as possible, the

' establishment departmeht of the Sansthan shall take a review about the

number of posts to be filled by way of promotion in each cadre during the
recruitment year commencing from 1st September to 31st August.

(d) In accordance with the said Government Reselution, dated the 1%
August 2019, after fixing the number of posts to be filled by way of
promotion, out of all employees possessing requisite eligibility, employees -
equivalent to three times of the total number of employees to be filled in
(1:3) shall be included in the Zone of consideration on the basis of seniority.

| (e) If the name of the employee is included on the basis of his
senlorlty and is undergomg ‘departmental inquiry or who has been
_suspended, then names of such employees shall not be deleted from the list.
After considering his name, opinion of the selection committee shall be
recorded before his name _ |
~ ® Category-w1se meetmg of - the selection committee will be
~conducted in month of October of each year or as soon as possible

thereafter.




]

(® The Committee shall be entitled to call for, if 'requiréd any, an

- additional information, before taking any final decision about selection of

einployees.

2. The recommendation made by the Selection Committee shali be put forth

before the Appointing Authority for approval.

3. The selection list. prepared as such shall be valid for the period of one"
year from the date of its preparation.

4. The Secretary of the Committee shall prepare proceedings of the meeting
and will be responsible to obtain approval of the committee to the same. ,

The said Secretary shall be responsible to get back all papers furnished by

the members and cdllectively preserve those.

5. The technical posts shall not be promoted in the non-technical catcgbry.

e
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. Annexure -IT B : ?_q
(See Regulation 11) S
Format of Medical Certificate

H [,---- - , : worklng PP
e ee hereby certify that, I have carried out the medical 1nspect10n '

of the candidate named : from -- Department of the.

Trust for the purpose of appoi'ntment to the post of —~;-------4-- of Shri Sai
.. Baba Sansthan Trust Shirdi and 1 found that he/she do not have any,
: phys1ca1 weakness or phy51cal disability.

I am of the opinion that, He/She suffers from - —and I élﬁ' "
of the oplmon this would not preclude h1m from belng appointed to the post
®  of - in__ Depar‘[ment of the Trust. As stated by

him/her, age of Mr./Mrs. . - ~_is . years and from,
~ appearance, he/he is ____years old. ‘

Identification - marks: - e, SUUTTRRROR o

ooooooooooooooooooooooooooooooooooooooooo

Signature and seal of the Medical Officer
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;Annexu re-111 " ' = D
“ Format of Undertaking
(See Regulation 17) -
Read: (1) Shri Saibaba Santhan Service (Conduct) Rules, 2013. | |
. (2) Order No. S$SS/Sa.Pra.Sha./Aastha/1762/2021 ' Dt. 01-12-2021 of
General Adtninistration Departmeht '

L ‘ (name) employed as-----======----

in : ( Department) of the Trust, hereby swear in the

name of Shree Sai Baba and submit as under
| (O L am a servant of Shri Saibaba of Shirdi and I believe in teachmg and :
prmc;ples of Shri Saibaba. ‘ B '
(2) I will act with courtesy with all devotees of Sai Baba who come for Shri |
Darshan and will make sure that they would not face any problem.

- (3) I accept aims and objects of the Trust.

- (4) I'will not do any act which would prejudlce or affect the interests of the

Trust. ,

(5) I will do all acts assigned to me by senior ofﬁcer in the Trust honestly
and with integrity. Further, will follow orders of my seniors. '

(6) I have gone through the rules and regulations of the Trust and I shall.'
follow the same. I am aware that on failure on my part to follow the same, I _
will be held liable for d1301p11nary action.

(1 possess all eligibilities required to get myself appomted to the post of
service in the Trust and that I am not disqualified from the same. . '

Date: -

Place: - _
Signature of Employee Name / Designatioh / Department , -
Chairman, Ad-hoc Committee,
- 2 WShree Sai Baba Sansthan Trust (Shirdi).
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