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TOK WHFt Rq^td

''rtlMch 4^7-33^

3ft-Hl{5||«ll PwKloqcit-^T (f^T^f) 31foP^H. W
 

shHjch : - ^ U.y /^ft- tl I y 11 /ST^ir/ /?o^
(f^f) sriWm; ?oox (kk ^ooy xn wrt^ srfafHKK tok? ^x) kf^ tok

 
• KtSTOK 3 Kf? 3{ftlPi<iH|-^l TOW TOT TTO (^T) ’gjt5KR TOTORT 311^^11 wf^lTOMI

 
KFK TOT ?ft KTfTOT WTR fTOTOTTOTOTT, (W^f) TOW ufidkl WwT 

 
T^TRTOTOF^ STf^ITO 3TT^T. TOtIr, ■U^lf^McTld ?ft ^I^HI WTH feTOTOK^TT (f^f) 4^

 
oitcR^mH TOR FRSf uIhcH TOfcT 3TT^. HT.3TOT TOWTOT, KK^ <3 5'll ci 3fivil«ll^

TOTO TOffW 'Mlftchl TOTO TOt STRft^TOT TOTO 4^o^/?o^
 

f^.oVo^o^Y iMt Ro^crMT R^l-cqi 3RTOT^ cTTO? tifncfl KT^ft ?ft KlfKlKT TOTOT 

f^c^oiici  ̂ fa^fad TOKificTT Mtold WhTO^ft?T TO^FT.

(^) KT “?ft HT^KTKT WTR f^TOTOITOIT, 'fih'^f ^TRFt TOldl-KtHT

KRT^H^r^l ^4 <1I«IHUT d<d<fl) fdpNH, Ro^” 3T&KKtKTORT
  

(3) to PhPrt toItokht rft^totwt. TOrftr, tou<£I ftotto

Pi4i<+d di<u<jid to^tot fror on^i-wld iro^r to^m to^tot totkt-kht

RPT 3TTOTR dl^ld.
 (3) cTTOK^IITOI&ilTOcft R<Sc?mI fe’TONltH

\x.?£v -------■. „

__

^.©TOsKT :- .*•

KT ftRqHld TOMid^KKTOr^HT^TTO, - .
 'O S3

(KT) “Slf^fTOW’ TOF^ ?ft KT^KTKT TOKH fd^^KIc^dW (fwf) 3t1kRto, ?ooX.

(TO ^ooX^KTK^Kl'^SlfeRKH TOTO ^X)
pK) ■*-6ul'J KT PlKH l<d)®ld 'JtUcW Mr<Rl^.

   
(K) “KTO K)l4^hl(l 3Tftchill” *-6ul4 3<filRqHldfel 

 
4>£l<ri chi4chi(l sTfirorlt

 S3

(K) “ypTcO” KTKT srsf ?ft KT^KIKT TOKH fTOTOTOIKFKT KF^t 3TfKfTORTTOT TOW 

3TO4K^tcT TOWId 3TT^?ft WKTOFRKfeft.

(3) wwwfKTOft”KW w4 chi4K)i(l arfroift.
  

, (K) ‘TO4t”KFKT3T2f Kii4f^TO (4k l41dl41 TO^t 
(®) ‘TOfKT^’KFW X{4 RTOR TO - R, TO TO, TO TO fTOTT KKTiTTOft

TO - T5KKiKF PHleW TOKKTK STRUTT Pl’MRd TOldlll 3RTT 3TT^.
'O

(RT) ‘‘WTR’TOT^TOTTO^TOTO.-
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^rFT3ra?ft?r.
Os

3TO?ft?r, 3TTW <5^c|l<i-oi|l

*<ir4i cfarfBcF WrT

^KT fe^Klo^^TT, IWf 4T^ n*d< ■^?T:^T

3il(?i^qi ^3Ttll Slfa'Wiig^ '^uqid set'll
(X) qftajTT” srf eft ^rf    

■f^T W.WRHTsJ faqcffi chiuqia 

Mft^TT, 3d til 3i|^. 
     (£) “Pi^S tiPidV’ ^rrai 3^f .*<u^ld 3i|<^dl 

«b4^ll<l ftcl-S tifHcfl 3W 3Jlit ' 
  (3) “f^cj’Woqcit-^TT ■fcn’ ft^TR” ^TRIT 3J3? 3ftl|RqH|-©4i I

STT^ft fecCWoqqt-SIT, 3TOT 3JT^.

 3. fated 'ift^-oqi t-i^id dtd<^ -
  >o    .(V fa^Kloq^-oqi Sftpfrr 3TO^Rft W-Hl^ftdl fate?T dit^-MId 3U^ft  

^rft^TT ft^T. 3OT ^dt ^Isft 4)Rshb ^Fft^TT f?RT

  (?) ’ST fafaq^i (^) H^TR t)uqid ^iRdl fated RftfijTT qi*lt41 ftcqI 3rdl4 ^WlRT ^faddlt,      
3F^ fafaqn iiiHlfaq-) Rrfa <iHid< Siitfawil wqichddi 3i<iR<rqi 

  
3il^li-cqi 3T^TH^T, Rq^til^ W3^T.  

0) Mqi-oqi SiKtyuil-cqi tfa^ild 3it1<M ^IltidA 3TR&T41 Hq^itrfl^ftdl 

  X. faqctdltiidl fa^T^4T^n?T^q'jqitid 4HM<d 3id4di - 
\D ©\

fa^qKloq^-ei(l faqqxfl ^uqiti cqqrfl 3Rn? SRh-T.
 sO s3

^ft^ftrft oqqxll, -
 (R4T) . 3W44 HT4R 3TftR Rlfar ^iqitfqigjl tMd 4^3TftR?R,

  
(4ftf) ftfa^ 34V:MddNI 3ftTVfa 3RRt?4T ^1^1 ’J^JT^IT tfa^Id VKt ?R, 
(ftftT) fa^qK1oqq<-z)-cq| ^fad^ fai4T U,<2ll£ll pH^llticRq faVT qiiqfaiqid^

■fclT fat-^Hld^ 'rqitfl fadfa'd wqid 341^ 34^RT favT 4^4 
di^uq id 3iiRR 34^t?T 344ft c44cft, 

  
(VR) ft^IT 34fV4^ 5qite* VlftfaR WT   

<Ml^cPd faft 344TT ©qqxfkft faqis %RT 3rftR 
34ft?T, 

     (4F4) % fafaqn- 3iHdld 3ii<rq|-cqi ftnicbHdt, neKI^ 4Rlft ^far (tfSM    
Jl’fd^lHH) fwr, ? o o^ 3^vft 34H^ 3RRRft oqctxfa

  (HR) *qi<m ^isnsil 3iH<iqi<s|^1 HR nte^N^T 34fa4T q>ldiq^l4>ftdI Ih^TRRft 3TRt    
snfar 344ft i4T8R q[\td rqiqitfqi-oqi 347^4TTRt ftRHT 444W HTift 344ft 

 
oqqxfl.

 ,A. TRWf^T 34yRW4VT4‘ dqi-qi VFR, - 
       U/SIIEJI SRW ftx4T 'fa^T 344r4^lft?4T cVF^IT M,chd< cHF^TT 4W:^4T fe^T

    
34^r cqq-dl-uqi fa^^cq^^^ftfaRT faqqdl 4RWH W4 34PT441H 344ft 

  
fa^qtdoqqt^-cqi 34?pf?T faqqdfalcft 3444434^44. 

• \3

.(5T) “TC - 34”, “TC -.V”, “Hi - <’, 34Tfar “TC - T’ VTVT SR? fa^W^q^-oqi 
  

3ftRR 3444^ “TR - 34”, ‘HZ - V’, ‘HZ - VT’, 34Tfw wf^Rft “HZ - T’ 34HT

\Wge 1 2
\ .^ 1

' 'O7^/

& —.

• w w8 J w W\J^
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4.3TOPT:-
    (^) 3TW ’UcHlfd pN4dl cHdMLSWUFdd ^Tcft, 3H^fed

  
[MH4d wft, HHIUrl wf 3JtRtA<hRdl,«H?4HI^

     
<1^ ^rtl«b^c|l (W’tdpld ^^'dftd ^kl), fHTf^'t<41d ^iHldl (f^T^iT ^n?ft)
■^IHlcTl, *HPl[<-1 M<=pT 3TTpr3d< HPIIticl'i ^i-cqitllcJI 3TR^PT) oo(^R ooX

  
^TT H$Kk>£ shHlcfc C) d<l^l rR <31(41 Wr^l Rqni-cqi <Kd<{l ^TFT^^tidltrl.
dilM STR^PTh^l ^^Id ^IltuR ^cdl^o^l Mfad STI^Tftfd'UH W

 
(3) STTW7! :- ^R^faftoqpi ©ddcff^TT «ii«idld

     WJ ^ll’HdA fdfij ^TT4 Rpfa sF.yi^Pl-RooV^^ AT.pFAo/W-^AR-^ 
      

oVo^-^O^3R^ STfwfxTd- l«l< 1^oqi<|ixD fiqctcf) cFTWd itfoLd^H
       

fe^Klo-Mc^-oill M^ic|< Rfactdl ch^didl H6l<J^ ^ail^aSl ^Hld< STfl^FT
 

(Horizontal Reservation) ’«bNfPc(d wqi-tllJl Rk&r, 3JF&T, fdPk^ ’RFTtl^dlri.       
(3) ’H^M'^41 chNH SitidMl Rr^T Mld^crqi ^4-dl-<li-cqi Vicr^MI O4d«hMI

 « ©s S3

R^cTl-cfl 4i^HI ?TFT Wdl SJlt. ^TT 4l'J|^-©qi SRR^nd’oft ^i^fd ft^UINI
 

^TRFT RUR1 Rdi=h ^-o6-Ro^o WHR^T
 

61UI|\ Pfacfct) ^WT?T

^.Rqttdl cbi4^cf| -
  o

 fd^dKlo^cl^^l SRPfd 3i<Hcrl?fl STlf^T ^IR^ftvT pNcKfi^l ri<H?d - 
>0

Wdl chl^Mtq^Tl TrTFT 3^T.
•O C\

  K9. dl4lHdicd STlfjT SjfacWMHPIMsi ’41^1 STTd^RRT:-
        4^dl< ^TTWdT HFltei 3l<Hldl STTf^T *i5l<j^ TRdFdT <[$<41*11 3^ldl. Tlc^^h 

   
ASKl^ld Rf^RT(Domicile)3d*icrqi<siicid ^TSfR WWR  

S^fe'l'sld^n^^Ft^iq^qch

. fdf$d Wv^ii ’iterr 3ctfH Btvt srrf^r yrf^T^pr ^ryf dR'Jt qi*i<<HMl<d 3t id^=hd i -
 %ikuiHw< idf^d ^ferr Rifur f^r 

     ytfsrSPT ’r4l’H<<HMltf 'bMIdtfld ^4 3TTd^W SnfoT 3Rt ch<u^ld TOT 
Ck C\

 “i^KI dt Htoltri McJl^idl f^dTdrffe^dd<4l(o facdu^H didHlft 

0. ^dicfl d silSl^d 4)4x1 id dWF fd-4Rid ^dl^lHlald - 

  (^)dTp4pHHIxqi d<d4lTH-d?3TrfdTTd-d<nH41^ Mdidt,Id.sikdlcR
   

XMY ct5i[<d d <sii$J*'41d ddRffdTfe4)i4<d STH^ddT ch4x|l-4hHI dl«ldld dTPTIldcAtf.
  

(?) 3JHT dd-iciPHH (^) Hdd "Mdl dd -d) STTph" d3 - <□ dPFfidT djt dRhftd 
  

4)4x11(1 (141^^1 Pl4HH*1l< did 371^ 3RTT d?^d) dd - d> 3dpT dd - d dld^ftdl 4>4x||(l cd! 
  ddldTfidfdrftddPT 4i<Hl*llc£l ^ftddRMI 37d I5l41d WWdidd^tdl.

  (3) 3W PhIh4141^11*1 ddfd dc^d? 4)4x1 i-drar c||<j|41d, FdT^ ^did^i dddfd
     

p4aifdR<r4i dRTodfdftdd, dTd4f cdPt ^dT 4)Ronl ddT ddfd^tdT 43-xqi ddHtd dc&di 
 s3 ’ s3 s3

ddfdiftdT SrRld) Rd> dd *141144:41*^4 Id ^dT;
  

M*d 3Rt *1Hlfd41. 4)*u4ld 3llRR srfsjdidd% 41*1 d'di?d SjRld) 3l*|u||* dl^ld.

h ® d ■ . - 'k\. O ;^l
V^VooA\X
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^TPIRHT^t.

<Md<rTl - 
ti^M-ii 

cb4-cii-^r^t^dif5i«b
!>lc5=h KT ^IHF^ftcTHmq< W 

MqicK cR^T 3HdiK«b ^f^T-^TT^t aiR«b «K?(1

WRT P(MPIHl4>d chlto^ld 3Tl^r4I 
Suqicl 3JT?ft Sliter 3T5TT ■=hlulcHI^ <^4-clI-

■ -'. : 

r

. \ ? Wage I 4r !W. ul w»^

i!ll(ir<cti Hl^dl yH|U|M?i snf^r MlR*! MSdlcdufi Si^dld-
(^) ti^n-^i itecfter chluidii^ wetter-uhRS^hA Pmdl f?t ^ii(lf<et>tout 

hRRi'*. UteTT^HUU W<rMl TOTOStjcpK stf^UU-TOft R^MI 3s4<£l’M 
TOTOTOUT Slf^R stel^T.

(3) ti^H-oqi defter khRS^hi’I wtt-ut ftrour ur utefter fu^pn&R 
3^UURF54T -ciiR^f U^UT^fte^T (Verification of Antecedents) UTU^fte

Si^qItrl|xqI SRRfteT.

RfteTT'fcrr^di^dl=h(tei Wrdi x^ltll^l
wnte ^osi^oJ) 'Hcfai^H(ji sn^rs^teter curoufutauhhR&hisAluTOft

\3 

TOTOcUT TOcfte, U’ Hdnsdl’^n uqtadichRai 4^<?cikmi dPiyiR ^4 toh
’ '•3

Tu4 :^TT SRRfter.

• ^. RUcfr TOT UitefT - (^) ^ITTOTT HhR&MI^R R^dd UteTT-UT ^14urfUT-TOT
■^TRITOUT TOT fUHFTR ^odl^odl fterffta W<rdl U TOT UtteTT <J(xM 
3TRm4 Sitld;

to ur terfrorteter tofhw 
\3 '3'0

Sn^TITOT TOHT sreft RfteTT 4rdbf ^teTORH 
>o Cs C\

TOT UT RlRq*<Mi d<d4ted ^3 steoT. 
'O Cs C\

(^) sreft tot ufterr fciRd uroru^te dcdM kWrt urr toto *4mi(1 
cTOUT dlR1** ^dddKoltilcft UUUteRften^tTOSRMR dl^l.

TOTO ST^dTTOTOU-
to 4c£t TOfte ildiy^i fifiwi TjjTOiT toto R^terr-ute wro wwft tou4 

yilTOR ^cdl^afl SHUNTO RTOTO WT3TORTO SH^fTOTTOTOVRfteTUftaTT 
^ut 3TTUTOF XT^teT SITft d<dq SiTOTO TO4te Ui^UT-UR Slit SHUNTO STTOT^ MHIuIMd 
uro 4ter TO?t fror to TOwfter ufterr <jcdM nnft to tott ^tror^t u^tenit
dlRdi ^routeRrtetU TO TORRUT^t.

^.TOH yld^llM’l-
() Jd^HTO iteu TOR^nroft ftw krtto u^to-toto TOrofte ^ittoR’

TORI^ TOlft iteT (dsn jddA yld^lim4) fiTOT, o TORR RRd WR dSH JidlR 
yfddHd TOTO toR 3TTTOTO toRrt.

(^) -TO toRuT-UTTO TOTOftcT Ute STfeTO TORU TOTTU TO{TORr TOTT chATOft 
dlHR^IMiaft R^kflTOc^l TO TORR TO^t. WTOKft TO BTOrfd ^cRSoil URTOU TORR 
furor u Mifid «h<u<i id siiRR stRtt to u^fd tot TOteter.
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>TOwqi-4) 3H|cj^chdl -

"’W^HI-cqi Rqctdltl I JI $-c?$=h 3lt1'Jll-^TT yr5«h c^n'-cqi STsrfHfacT
   M^Ri1^. - cfhTilEztH^FWTFPNST^TR<3TT^^R> <ijld. 

  \C. WiHI&ft ^Mfcl^ld ^TT-^T ?TTc3T
 

R<jcteqi F^id Mm ckciJI - 
\3 S3

<%^?ge I 5 
\ .^ 1 i <BNi5S

(^) ^TT fqRqHl-c^l d<a<fl (3) 'tT^‘ R5f$ld ^<rlcrqi Mch|-oAd THt^NRH
- - ©s

W^TT chl<r1ld4M(1l 3THW34U<fld STTfrl c^HcR r^T3TNt3TN^TWT^tcfta.
    

(?) (°F) ft^Rd ^?T STHtrldl 4i^l0 ^T WwUW
      fedi^ld W3T ^o ^qf^fT ^l-W°hlcd ^l4<d SWTT-^T ^hn’-^r^TF cUalcTd 

     
RR-MHId f^cIT SF^T IdR-MHId r^NT mJIhJI

     
tins oft dltf cn< Id'^HI Vft^TT MMIM< mJIhJIwJ) Mk

(^) R^fad 33d 3TO^?TT °h4-dl3 ^TT IdR^ni-cqI STl^HMI few
  

^TST Hqid< ?o ^rffe^TT 'JllKlcblcd SWTT-^T ^ferT-zn^IT sRsldld ^TT RR-MHId f^T
    

3FJT H^ixq[ 3qiy4^l RRdHId H*K 4fe W^T (^) WF Ife^R
  

3>di 3<rqiti h^IhJI Kr^cJldlcri d’Md'cqi qlbd <jMcn®^T ^H-'^it Mmq< ^F^sfeRnr
S « „ 6 . 'S 'S

mJIhJIwJI sw q-Rxn-^rarR-eii< WTT
(3) Iste (?) H<di< cd {id ({141 ^r4dijl cHd H ( r^TT cti4i=i i-^rR’ H41"i41'^idl3

  
h<;hiJ1 ^ji rMi {RimM fciR^id ^rferr wi <+><u| sut. srsft 
^ivi ^3irqi^ rqi-qi7^(?)Wd^K 441"1({1<ii41 R-dK^TrlT^WHTft.

-qicdR^id fen’-'^TT i qR^e. ftRm nsiMicriq, ?ft Fferor
Ml 4R<, 4t tll^qiql $Rri:?l RJlqd t^hd^llRl 4t HT^W oflcjlPlMi yrfjiw TF2TT 

 
qiH^ffcrRisyqi fersiRd<^Mcn Rqqrqi ^tt, ^ikhi-^i ¥4fw'uhRrt3nfiiciHuii&R

  
c^TT q^I-oqi Hi'qdidtta M^i-cdi <iRi^Ml(d Rqqdl-oqi ni^-oqi siffers^Jld. snfe W

 
HSiRwciqliMid fqsji41d 3iiqhi srfeRqn, ciP^3j3?T ?^l«liqJld 3^TT 
Rqqcqi TT44t?T fttllRld f^T ^ifelcfl, Mi41d ai^H STRRt ^l-oqi HxT STT^T 

RqqJl-oqi 4<<*4dl<d stRr 3wfei.
. ifliydl-3 3RT 4^1 RlMq'+i Rq^ Fn^3TFWT4WdWT d<d41:-

^Rdl^i, siTtidA {W Rqd°h ffern ?i3^r ?W Ri^«h siJt sttRt wff, wi
RftowYiKHi-oqi Hi^q^R 'Wqi-WT dl^«b<dl defied.

?O. 33-oq| “5d< S^Jt^^Rff ^TFTSWfe-
^^H-oqi 34d 3r4^l 3)^qMd< 4^H'oqi 3{J} 3qi?ldT 3I7TT ^Rqi-FRT ?TPT

    swcfltf. 9Ii<hisiR 3q6|3cJ1 chid^qid 3ji^r*n sn^n&R 3Trfer atf^Rqn, fwr snf&r  
RR^H ’MlS.lX RRd fe^TT sidl’d 3T5TT ?d< 37^t3dl^lJT 3RTT 33-cqI ^fct^Td FTHT3dti4)<d.

C\

  ?. 4<^lH,cqi RqRd qiRqi-qf-cqi qiqJId ^Hdl'oqI ^R^fd dldd^l fe*R cT<d<fl
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fclpNH —
1? ImPnh PiPwh ^TRT 5i4^ TTF3 KT ^TT

[MpNHi-cqi spf <r1lci'J’4l*i<Afd MIH<dI STlf^Tfttistoll 'siljd.

^TT fqRqHi^i f=F^T fcRciKicxicit-^

i^T <504$iirqi<d eft ii^ei
^IltlHIxll Rufq SifcTK

RRqni-cqi d<a<{i
\3

^rr RR’MHi-cqi c^r ti^msA RRci w<iia sn^rr w RRqni-om ?R^fw 
sRc'lst'sH^RHoi ch^l-iJI-cqi «i|5|f{ld Rhcll ^rf^T-^ri^TT 4=lJlR*4l ^T^effeT ^Mcfl 

3i-s^i oil ihr sritfer sjstot ^luiiixR ww snt 3J& wht^ tft ^i^i-h RRiini-oqi
d<.d<«l ^IHUW Ri4id «b<u44ix|| 3T^?T. ^itcT 3TCTT Rl41<rn«t)<«iiH<i WIT RRq^i-^i

\5

d<d4h*ll ^TT^ncT ^UT ^irk HT^t.
>□ «x



: TRFT

ige | 7

zy-rv9 <0^

h r<Ri >< -

(^T) oilcrtAqim FfeftF^FH^t Wcril

(rffr) FTsJT efri4<*i(l arf^lft^Fft HIhRSRio WTTF^f

s3

(PlPl'MH 1T^T)

FFT- (KMRS^MIgilfecfrft) .

writ wMl HNMd (SA)
r. ^nftFrihreffcr hf^ m^i-cTi sn^rr

w

: F^FT
FFFT Ffcf F’fFFFFi

FnFR W^T cFT^TT

IririMtrFHT.-

\I< <> h

S.. <+>4-cii(l Ffri?ft - FFiFWffcr iriWr fwft F^Frir F^tewri Firi^nft

R. ^ri^l-qi-oqi fi^ctdlW Reis F

3T) dinPlS^MISI*! chri-cll-^i-cqi PncHI^I ri^Fid l«l ft

o   (rift) xi i-ciufl ftftrT:- ^Tcsrit Fft^riftr wftqr 
tftWT ftftFKHT riftrl^FTTT 
ft-MKId tftF xu-dufi qfftlT MtolcriMHI'Jl ^T.

 
‘ (W) (ft) w i<n ffto ajrftr Mlddl 3F%WnFftFftt -

?(®
^jJ^-Ye©

Fftrit drild d^^d

(ft) ftFft Fftrit FftFlft ftFFritFftt SJT^FIFftFFR ftFFFT 
 

srivF) FFFriftt ftrifftr 4-6um ^Hui=t> FtF 
C\ C\

      (ft) F^ftr ftt FT^FW F^lftFIFFTriftr ftT8rfchi-^l FFFF ftFFriftqr FFFfe 
 

3-HftF 3Tftft (University Grants Commission) Frit fevft 31 iPl diri)
  

ricstri^t Fifft ftft^r ftjFT ftwri WRrixriFn^f.

 3. HHfa&Misft R^ctdl-oqi riciFlrild diirin^ril -   (Fft) FTFft§?lFTftt ftFFrit =b<cl5oil FT FFFfriftf F?F FFTF^t ftF^F «b<uFld 
   

SF^FFT FnriftriftTT ftTRW ?ftFr rit FT^FTFT ■W^-FH-^I riFFlis www.sai.org.in FT 
F’idFIcdlFOd FnftFriftr 3TFFFF faftd Hdrild FRT 511^^1 ^ftll ft-dll FFWF ri^oT.  s3 \0

(Fft) -dlcdufl iftten :- ^Flriftrift^riFRFrii^ftt FTriRT WI Wrdl d^dKlril Flcdup 
"nfftn (Screening test) tftdld FWRt R^t^ftstFriftRTRFTFFR ft^d FRlft^ cKuFld  
ririftf. FRT RFTFlrit F4"P1F) Ml^ldl 3ildi!d<=b 3Tft, 3TFTT Flcduj) Rft^F ftl'J|<£ft ^Hld< 

 
wrrift FRiri^r sriftr. ?riftr dift«h ft^r ftftftftFT ftw ftrsrfft RftFirit ^tsrift^

http://www.sai.org.in
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InfScT ST^TRT^TraT SJTClrtfa
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wfw 3^WU^ . w, cb)ur^t 3WWT,

4. ^^|{|Z| <|<dl<=l Wife? f^chKdl W ^TcT wf HRJ?

d’S'cl Si'Jifdl'sld ^STRT chRTT MHI^N^I ^l<H ^t|d*|<ch <l^^1.

’itol R^fcr ‘^rrcT ^rtt kri h>o’
(sirMi TOTfRURfd^K^TT*11^1.

S3 Cs S3

  tlfadl-oqi

  
eHclMI

-............. ........,
S3 S3 s3

   quicjcdl 'UlcJlci (merit list) Rtta-fTR Htrtnsdld ^IMl ^WT 
 j|U|ojcr|| ^fcT staffer 3^cii<A wtw I^hh w0 w rtrt w*t

 
3TT^^ir<t^. 31faR ^Iclall

?BIRPf^ 'f^f^T 3<|cR<l«h Hlfedl, PtoS 
   <iPlcM cti|4ritxf, STRUTT R^UTrfPr P^H 4 HRR <+)l43l^l'M6 3jPlH ^l^cdl ’Rl^t

U/ 
f? I

OS
 (^) h<iJ) *n4cfl?r ?o Rurjxzn sJ^ciki^i ^O PiPeid

3 O O (3 ° ^T.R.Pr.) i+Pi-^d RRT^ RTFKfpT’SRpT ? o WiW 4<+»<rl<SH ^R^ftR -
•3^ddRHI t<<|U|«NcK o PReid X©o (Y© ^T.V.Pr.) e,*Rl<41d ch<l4 QlPlcfPl.

   
(?) $1141 3TTpT TRT^t ^pdl<d Mi-i^oft Rd^qi dcdCtPcfcA Ht^hihR 

 
«h<didl R^ W^R^RTR4frT cR^- H^cbt dJl©i4 i=^b ^<41 'sll^rl.

(X) dip* r4 PP^t Pi*tf4ik Mdi<iiJI x© duir4t mmuII vftsfn 
^-Hid MdMl 3t^dI PlMKid 4'did Pd^ tiPdltfl ,W<?M

PrfijcT *<dl

(X) Mlcfiufl RffefT (Screening test) SRpT "RRiuft PcdltSr* R*^ R'nt^TT
3RWRR -dl^klcOd HR? McP^^RT Pw? (VS) ^RRHT STRW^ Pm pMKId 
RsHH nlfia*
X. (JdUsId :- (3<) RrmsKfltiidl <sidl<n ®ii4Ph RT^T Rot ’sii^tn,

(V 4HlPlch M^dI®n«id41 -siiufk 
  

(^RRTHRcKpHuid? £113’4141 RTp?RTHRRTT^t 3Hld^3* 3RTT 3HHR

(S) ^RT HRft PPddld Pi^h 3^RT RT ’??R *l'J|cHl^i 31341d RRTRT, dd? 

3RRRRT rRRR^t £ll33l4 W
 /

(X)
(51) RR-R (3-RMMpd), RR-R? 3RpT RR-^ R^ftRl *1^1^ RRIRT^t HpWU4) pR^ *WR 
41 Pa* nften (H*di<a41) 4unid 4uir di41d. j

 tA. RpRRRHt PfR^ dRUlRlJl RIojuH RftSR (Screening test) SRpT -dM11!! RftSR d£ta  
HdUsidiHEZt pHdH X^y© RH (bench mark) 3113^4* <l^lcd. RFTRTRpfR RpRRRRn^t <\%

PlPjRTSRJ <1^1 d.

V RldRK HT^t RRR
s3

3RPfc)Rrf^r
SO

'a. 3pRR
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o. TRHMt "RR ^T c^T ^TT M^i-^i ttaiyid RRa chtvqid

ftiHH 3i^-cq| IhR 3WTRHT^t.

Hciich^dl tft f*Hn STfhlT suit, 3fflT ^if ^Kdlcfld

HI-MdiyM |c|SJl41di-cqi <«lfoE[T <r1-HM <l^ld. ’itcj c^l 1^4)1 H<J<£1 S>3T5ft ^TT
■f^TF^TT ^sif^lltfid ^t^TT ^j-cqi HRTH

-eny^D (Physical Test) f^T <*iicitiifq^ ^T^ft (Proficiency 

Test) 3^TT 4cdl4cdl I cl 3TO^?TT, Piuf^, WTHT

WTTR ^FT PhHi=h MlfdH ^?^?/5r.^AX/^T-^-3T, fenich oY-o^-^o^ PcdKId 
<+)l4c|l^ W^ld

3T?ft Rq-Sil^n T^> orf'chldraMl^Idl <I^R. ,
^Y. «*l<MKItl ci|i-eA|l RqctxD-uqi [dftd HH^Id d6M MHI'JIM^I 

O O \3 Cs

4^ddl< / Rhs'IW=R<I ^cT Chl4<d 3n%?T, c^TFfT cqi-oqi f^WWgR/

chNld<1l«h-SH ^T-6<*d FTWF R^cO-eqi ^d<t>H5b

$. ^ddl<Rl vft^TT frfllT 4iRr^l dlUslRl ,’W<srtR
TR^WtoT.

<j4<tdl<R arsfa R^r^l dMRlcrllMHcr Slf^FT hiR41 HPlR^l-dl srfWRFsq’ Chl4chl<1 

arfefirft <i^d.
6. (3d<MMRd), 3TTpT ^T HTcft =h<dRl tilHI^M WRHf^WT,

WH shHi* MiRh 3 3 Rdi* oY-o^-^oHHR WTtR RlftcT

M,<+)Rd RFtafc ^dl ?W4cdl4an RTFT^Wf^T.
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m^IhcD^ R^<kO -
 3J) 3T^ar STlf^T WI ^W-^TT ^if^T-^riWT

  
ch<iqq|4I chl'Jidl^l (ft 3nf^T<ju|c|rdl 4T dcdWl, ^diyiMi R-MlHdlicqi «bl4<cf 

<*>4^ i-'qtn^r ^iiioi.
 ■4) WH yiHI-M WRH f^HPT sbH’i’^ T^OTc^t-o 6/5r.^.V <*iqkH-3 

Rd jet o siFFR, 3 0 dtl'cl Jdltldkl ’M l«i i«idld ^qjIcIq^ Rlfad lul l-^TT 3iR^i A
 

Ml<rH Rc(^ ^xIT
 

3F) mA'+i ^f, ’UL2«i< cT 33JF1R R^dxfl chicrimUld
Ridl %1<|41 q1HIuII< STfiycT ^Ml SlKolcll B^TFF^TT ^i^imhi R^lPlR <UC1CIT ^rf^TRT 

 
■RtcTT rMHd< W^T fdd^l criqctK ^qid ^T^T.

    T) 3M<14d JdlUd ’R.o^ STFkS, W «hl4^l4l ^didl, 'Klnd'A 

^{|c|i|M| M^j-cH WW kferT $llcrM|cl< 3^TT W7! ^TITT-’4T
   

=b4^l-^W ■A^TTI- shHl} M<i-cAll Id'-Md (V3) «h*tal-*ri^T R-^lV^ld (Zone of 
 

Consideration) =b<^id 4^1.
■?) ikwfk ^ToT STT^ ^T fd<d41d 3TT^T HT^ 

'Ac<5diShHl*) ’MkJYcT ^tT ch4-c|l-ili’41 dA ’Ml4ldd dnojuqid ^dn cMN-MI
  didMi R-cii< i^< <hRi4Ai 3rkiy I'M c^i^i hn i^4i< nkW'Wd mni.

. f) 3Ti<+d)si< nGMid ffer cMMcR w Rd<wi HkRfrw 
f^TFT Pkl-M 3ii41Rid «b<u4ld 4died.

 3) Rd^lk^ft 3ifw f^fcr site miRIM sn^^ar 
cUd^l-H Hlftdl ¥ftdkr ak^R34^.

?. Rd^ tlfadR iRedl Rl'+)K'H R'Mtdl 5nfU^T-Ml'+)^ ^l^d^ldl idRl 'dl&rl.

. m41~1 dR

w

   X. Hfadt tlRld 5dcA-dl chldddld <I4R rMI<l ^Rdl’dl RHTcTT I'M 'ddlddK 3t^’d.
 

W^THT RKT WR1 h4 W kSH’ eft U.d>Rd di^l-dl ^dlddld Hf^dt 
■yRididl skkr. 

 <A. diRcf) WHT 3ddiRch dddfH^ mR^4I ddrdw
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3Tf^T-^t B^t ^M^IH

(l$IWI«6)

' 2}
i* fl

(ftRqn W)

cNI-ell / 3TT^.

qi-oqi ^eT:xSIT M<Vi|c|'<H /icf^ eRT

// 
w I w €f

x^ur

^eft / efi’A ^t, ?ft t1li«1l,4T (------------

--------- ) <idJllefld (—- --------------------------------) M<|c|< chCqitUcJ] SJT^’ 

---------- ------------------- ■jfMt rFTRPft%^ft3TTf^roMIerll /feFTT-.-------- -----------?ft.

-------------  SifdPv+el (HtnPfe fcF^r 3RT) ^neTTft TRT, ^llM=b,414er4 15)41 ^IIH<|ch

3WT?43-lderilA STT^cS^HT^t. ^I$4I e4IdT/feFTT f5ch'diJlell

cbljAd-Mlel
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.fetich :-

- fe«t>PI :-

(?)

00

- rft^T
(tefd-MH ^13^)

cb4'cll(i/'3T^ctilO 'Hi'41

----- , ’WH 

ch<dl

^TT :- (X) sftwi'sll'Ml (m4"J|c6) fefa'MH, ?o^;

(?) UMHI f^TFT 3TT^T^.^^^/^iy^ll/3TT?2lT/^^?/?o?^ 

fe.oV^-?o?V

4t 45dl<d 
hi41.

Hlih< qR'O 4t MHlPlcbM’jl

MKMI^ld d^l-cl 3il^ qi<dH cb(ld. 

4t i^TfclpNH dm?} SHrH, c^TF^ Ml^ld 

3ff^Mi<rn H ’ft R|'WHjii-c<ii W

pN<tdltii<Jl b4 srihrr ^wt ^ft?r sjt^. ftt «hl«icm^l
"O

Hl^lcK^HchK*

HoTT 'UhDci

•3TS^,cR^^rfftcft, 
?ft jufror IWf

□ OS)

tf-—----------------- ---------
?ftW<vi

ftt, Ri^A sft ■wii<Mi«ii 4T^r snt snfnr ?ft .fejcR 
fecl'I’H iddl.

(?) ■’ft, 9ft t1l{«ll«li^l ^11-^1^ c^idl chlulc{l4i

STS^T ^ull< dlE?l, <=6101'41

H^TT ’TRT STT^T.

’ft, ^^H-eqi ftdH «lI'y* ■fe^T $lPi«hl<cb -3T?fT cbl^ldl^l «b<uIK
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1. (7) These regulations may be called the Shree Sai Baba Sansthan Trust 

(Shirdi) (General Provisions Applicable to All Regular Employees) 
Regulations, 2025.

(2)They shall apply in respect of all regular employees of the Trust but 

shall not apply in respect of employees employed on contractual basis or on 

outsource basis through any agency.

(5) They shall come into force on the date of their sanction by the State 
Government.

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.
Dated the.................... 2025.

Outward No. 3386
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. ^a^e'^/02/2026

No.SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 
conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon’ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the all regular posts under the Shree Sai Baba 

Sansthan Trust (Shirdi), as follows: -

tk &
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3. The provisions relating to prescribed examination.- (7) For the purpose
J

of recruitment to the posts in the Trust, the Committee shall cause to be 

held the prescribed examination, which shall consist pf- written 

examination, or viva voce or, both. . TOjjs

2. In these regulations, unless the context requires otherwise, - 
i

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);

(b) “Annexure” means Annexure to these regulations;

(<?) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(d) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(e) “Competent Authority” means the Chief Executive Officer;

(/) “Degree” means a Bachelor’s degree of a recognised university;

(g) “Employee” means the regular employee of the Trust employed 

on either Group A, Group B, Group C or, as the case may be, Group D 

posts under the Trust;

(A) “Government” means the Government of Maharashtra;

(i) “Group A”, “Group “B”, Group “C” and Group “D” posts shall 

mean the Group A, Group B, Group C and as the case may be, Group D 

posts under the Trust;

(j) “Prescribed Examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 

agency nominated by it for the purpose;

(k) “Selection Committee” means the Employee’s Selection 

Committee referred to in the Annexure -I to these regulations;

(Z) “Trust” means the Shree Sai Baba Sansthan Trust (Shirdi) 

established under section 3 of the Act.
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(2) Any candidate who is successful in the prescribed examination 

referred to in sub-regulation (2) above, shall, subject to other regulations 

and orders regarding social and horizontal reservation regarding filling of 
posts, etc. be eligible to be appointed.

(3) The orders of the Government regarding reservation applicable to 
the posts, shall, apply.

4. Ineligibility for appointment and continuity in service.-
Any person, who, is,-

(/) is an undischarged insolvent and stands so declared by the 
competent court;

(ii) found guilty of an offence involving moral turpitude;

(iii) is discharged, or removed from service from the services 

of the any Trust, or Semi-Government or Government office or any 
Deosthan;

(zv) who has more than one spouse living; and in case of a 

female candidate has, married to a person who is having his spouse 
living;

(v)who, after the commencement of these regulations, is 

ineligible in accordance with the provisions of the Maharashtra Civil 

Services (Declaration of Small Family) Rules, 2005;

(vz) has been convicted of an offence with a punishment for 

not less than six months and which conviction is not set aside by the 
higher court;

shall be in ineligible for appointment to:the services of the Trust.

5. Ineligibility due to direct or indirect influence.- Any attempt by a person, 

either directly or indirectly, for appointment either for himself or for any 

other person to the services in the Trust shall make such person from being 
ineligible for appointment in the Trust.

. v
’ • • V * • * /J



years.

7. Requirement as to citizenship and domicile.- Every candidate shall be 

citizen of India and shall be domiciled in the State of Maharashtra. Every 

such candidate shall be required to submit along with his application the 

Certificate of Domicile issued by the competent authority specifying that he 

is residing in the State of Maharashtra for a period of not less than fifteen

6. Procedure for appointment.- The procedure for appointment to various 

posts and services in the Trust shall be such as is specified in Annexure-I.

I (8. Reservation.- % » \

(1) The posts and services in the Trust shall be reserved for tne^^T. 

Scheduled Castes, Scheduled Tribes, De-notified Tribes {Vimukta Jatis) 

Nomadic Tribes, Special Backward Category and Other Backward Classes

in accordance with the provisions of the Maharashtra State Public Services 

(Reservation for Scheduled Castes, Scheduled Tribes, De-notified Tribes 

(VimuktaJatis), Nomadic Tribes, Special Backward Category and Other 

Backward Classes) Act, 2001 (Mah VIII of 2004) and the rules made 

thereunder. Further the orders and regulations of the Government,, from 

time to, shall apply in respect of reservation of posts and services.

(2) With regard to the persons with disabilities in the services in the 

Trust, the appointment shall be in accordance with the Government 

Resolution, Law and Judiciary Department, No. SST-2009/615/C.R.60/Part 

-1/ D-16, dated the 1st June 2016.Also, there shall be horizontal reservation 

in respect of services and posts in the Trust, the directions, orders and 

regulations issued by the State Government, from time to time.

(3) The scheme for appointment of eligible candidates on the 

compassionate grounds has been made applicable in respect of dependent 

family members of the regular employees of the Trust, who expire whilst in 

service. The provisions of the Government Resolution, Law and Judiciary
/

Department, No. SST-2019/813/C.R.153/ D-16, dated the 27th August 2020
Page I«
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9. Requirement regarding passing of prescribed examinations and 
undergoing training.- Every employee of the trust shall be required to pass 
the prescribed examinations and undergo the prescribed training from time 
to time, as may be required by the policy of the Trust, failing which he 
shall not be entitled for any further promotion or an annual increment till he 
complies with those requirements.

11. Certificate of Physical fitness and antecedents.- (7) All appointments in 

the Trust, by nomination, shall be subject to the physical fitness and shall 
also be subject to the production of Medical Certificate in the format 
specified in Annexure-II , issued by the competent Medical Officer of the 
Trust.

■■

1^7 ft

V? <- -

10. Regularisation of existing employees employed on contractual basis 
and outsourced through agency basis.-

(1) The provisions of this regulation shall be applicable in respect 
employees working on Group C and Group D posts on contractual basis 
and outsourced through agency basis as on the 31st October 2023.

(2) Every Group-C and Group-D employee referred to in sub­
regulation (1), and who is qualified under the relevant recruitment 
regulations shall be eligible for being regularized in the post by relaxing the

z-■'z ■ criteria under the relevant recruitment regulations.

{y ZiV \ \ k (3) For the purpose of regularization, every such employee, shall, in 
addition to the marks obtained for recruitment, be eligible for the weightage 

;.,,Z,(j|?dne mark for every completed year after completion of his ten years’ 
-service:

Provided that, such weightage shall not exceed twenty marks.

rf-T-
and the orders and directions by the State Government from time to time 
shall apply to the appointment of officers and employees of the Trust in 
that respect.

■ v<!. W HI 
v ' x z « i'j/

■7^
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(2) All appointments in the Trust, by nomination, shall be subject to 
the receipt of a clear report after verification of his antecedents from the 
police department.

12. The expenditure for written examination and viva voce.- Save as 
otherwise directed by the Government by general orders issued from time 
to time, any candidate shall not be eligible for recouping his expenses for 
the written examination and viva voce conducted for the prescribed 
examination, for appointment to the Trust.

15. Small family affidavit.- (/) An employee of the Trust appointed by 
nomination shall be required to submit the affidavit relating to small family

0^10 '

14. Certificate relating to the computer proficiency.-
Wherever the relevant recruitment regulation, requires the employee^&fe. ioo 
possess the certificate relating to proficiency in computer operations, 
prescribed by the Government from time to time or pass such examinations, 
within the period prescribed, the-,employee who fails to possess such 

certificate or pass those examinations, shall forfeit his right to get an annual 
increment, or any promotion to any of the posts under the Sansthan.

w

13. Requirement as to passing of Marathi and Hindi Languages 
Examination.- (7) All employees of the Trust, appointed by nomination 
shall be required to pass, the examinations in Marathi and Hindi languages, 
prescribed from time to time, therefor, by the Marathi Language 
Department of the Government: . i •

Provided that, nothing in this regulation shall apply to the employees 
exempted from passing those examinations by the rules or orders made by 
the Marathi Language Department of the Government.
(2) Any employee, who fails, to pass examinations in those languages, 
within the period prescribed, shall forfeit his right to get an 
increment, or any promotion to any of the posts under the Trust.

anm®t
t h- f

a w I Al
/ 3J t
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16. Transfer.- Any employee shall be eligible for transfer to other 
equivalent post in any Department of the Trust:

Provided that, no technical employee shall be transferred on a non­
technical post and no non-technical employee shall be transferred to a 
technical post. - .

17. Requirement as fo, submission of undertaking.- Any candidate seeking 
employment in the services of the Trust, shall, along with his application, 
submit the undertaking in the format specified in Annexure-IIL

/
19. Provision in respect of application of the other service rules of the 

Government -
The Committee may, with the previous approval of the State 

Government, apply to the employees of the Sansthan, such of the service

&

18. Special provisions in respect of employment in colleges, schools, and 
ITI maintained by the Trust.- All appointment to the services in the Trust, 
either in Teaching or non-Teaching post, in respect of the Shree Saibaba 
Senior and Junior College, the Shree Saibaba Kanya Vidya Mandir, Shree 
Saibaba English Medium School and the Shree Saibaba Industrial Training 
Institute shall be subject to the approval of the staffing pattern and approval 
of such appointment by the relevant competent authority of the 
Government, on year to year basis and in respect of the Colleges to which ; 
the University Grants Commission Act, 1956 applies, shall be subject to the<

X

approval to the appointment and staffing pattern by the University of thc> 
University Grants Commission, as the case may be.

1 
.s' ft w

16

prescribed' under the Maharashtra Civil Services (Affidavit Relating to 
Small Family) Rules, 2005 prescribed by the Government.
(2) Any employee who has more than two living children at any time, shall 
not be eligible for appointment by nomination. The rules and orders of the 
Government, from time to time in this behalf shall be applicable.

wa 157 w
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rules and the terms and conditions of service applicable to the State 
Government employees, with such modifications as it may deem fit.

20. Other terms and conditions of service to apply.- The other terms and 
conditions of service shall, on appointment of the employee to the Trust, be 
applicable in respect of services under the Trust. Further that, the other 
terms and conditions specified by orders of the Government from time to 
time and the provisions of the Act, rules and regulations shall also apply to 
such services.

21. Special temporary provisions in respect of promotions of existing 
regular employees of the Trust.-

(1) The provisions of this regulation shall be effective for a period of 
two years from the date referred to in Regulation 1 (3) and then shall cease 
to apply automatically.

(2) (a) Any existing employee, who is employed as .a regular 
employee and is working on the same post for a period exceeding ten years 
on the date of commencement of these regulations, may, notwithstanding

> t

anything in these regulations or other regulations relating to recruitment to 
those posts, be considered for accelerated promotion, as per his seniority, 
for the first available post in promotion channel which is ranking 
immediately next higher post;

(b) any existing employee, who is employed as a regular employee 
and is working on the same post for a period exceeding twenty years on the 
date of commencement of these regulations, may, notwithstanding anything 

■ in these regulations or other regulations relating to recruitment to those 
posts, be considered for accelerated promotion, as per his seniority, if he is 
not considered under clause (a) above, for the second available post in 
promotion channel which is ranking immediately up to next second higher 

post.

It
-------A:
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22. Requirement as to publication of English regulations.- The English 
version of these regulations as well as other regulations made by the Trust, 
shall be referred to and relied upon for the purposes of interpretation of the . 
provisions of these regulations.

23..Power to interpret. - If any dispute or doubt arises in the interpretation 
of these regulations as well as the other regulations made by the Trust, the 
matter shall be referred to Government whose decision thereon shall be 
final.

21
, (3) For the purposes of consideration of benefit of accelerated

promotion under clause (2) above, such employee shall possess the 
requisite qualification required for the post under the relevant recruitment 
rules, for which he is being considered and if such employee does not 
possess such requisite qualification, he shall not be considered for 
promotion under the said clause (2).

24. Power to relax.- If the Government is of the opinion that, 
implementation of the provisions of these regulation as well as other 
regulations made by the Trust results in unreasonable obstacles or is likely 
to create unreasonable obstacles in respect of any employee’ or class of 
employees, the Government may by order relax any particular provision of 
such regulation, so as not to substantially affect the provisions of such 
regulations. •

'M



(b) For the purpose of appointment of employees, the Committee may, if 
required, appoint one or more members as experts being special invitees.
(c) Further, in making appointments at permanent posts of teachers in Shree 
Saibaba Senior College, it shall follow Order or Rules from time to time 
from the University Grant Commission, New Delhi.

2. Composition of the Selection Committee for appointing employees 
through nomination: -
(a)The composition of the Selection Committee for appointing employees 
through nomination shall be as under: -

(1) Chief Executive Officer: - Chairman
(2) One Member, nominated out of the members of Managing 
Committee: Member

(3) One Officer, nominated by the Chief Executive Officer from 
Backward Class Employees- Member
(4) One Member being an Expert in concerned subject: Member
(5) Administrative Officer (Establishment): Member Secretary and 
Invitee -

Annexure -I
Procedure for appointment 

(See Regulation 6)
PART-I

(Appointment by Nomination)
1. Employees Selection Committee.
For the purpose of appointment to the posts in the Sansthan, the following 
Employees Selection Committee shall be constituted.

^<7
^4/

3. Procedure to be adopted for appointment by way of nomination: -
(I) For the purpose of appointment by nomination, names of only 
thosercandidates shall be taken into consideration, applications of 

.....

th
■■
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whom were received in a prescribed period mentioned in the 
advertisement published in the newspaper and on website of 
www.sai.org.in.

(II) Screening Test - A Screening test of the candidates, who possess 
the eligibility as per the advertisement shall be held. The Screening 
test shall comprise of the subjects relating to the post, being filled in. 
The Screening test shall comprise of the questions based on 
computer knowledge, if the requirements of the post necessitate, 
computer knowledge. Also, in respect of the posts of technical nature 
or para medical or educational posts, the questions of the Screening 
test shall be based on the educational qualifications.

(III) Trial Examination - On the basis of marks in the Screening test, 
candidates equivalent to five times of the number of posts (1: 5) shall 
be called for screening. Taking into consideration the qualification of 
the post mentioned in the agreement, the screening test shall be 

considered as mentioned here in below:-
(IV) (a) For the posts where qualification for computer and typing is 

required-
(1) 20 marks tying examination in Marathi language- the 
candidate shall type 300 words in 10 minutes (30 w.p.m.) and 
in 20 marks tying test in English language- the candidate shall 
type 400 words in 10 minutes (40 w.p.m.)
(2) While making assessment of the answer-sheet of typing 
test examination in English and Marathi language, 1 mark

... > Y

shall be deducted for each 5 mistakes. Further, elimination of 
matter also amounts to mistake.

(b) A test of 40 marks may be conducted for technical posts or 

paramedical posts or academic posts. After taking into consideration

a - , M . j 3!
« i
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4. Viva-voce: (a) In a viva-voce, special attention shall be paid on the 
following issues: - 

' V

(1) Awareness about social issues;
(2) earlier experience for the posts where appointment is to be made;
(3) special eligibility specified in the service rules in respect of the 
post where appointment is to be made and priority pertaining to any 
issue, if any specified.
(4) Shree Sai-sat Charitra.

(b) While selecting any candidate for posts in Group-B (Non-Gazetted), 
Group-C and Group-D, viva- voce shall not be conducted.

5. In selection of the candidate, minimum forty-five per cent, marks (bench 
«

mark) are required in screening test and Trial examination and viva-voce. A 
relaxation of five percent in marks may be given for candidates who 
belonged to Backward Classes.

• ■ '.W 24 
qualification . for the post mentioned in the advertisement, the 
selection committee can fix the nature of examination.
(c) On the basis of total marks obtained in screening test, candidates 
equivalent to three times of the number of posts mentioned in the 
advertisement (1:3) shall be called for viva-voce after taking into 
consideration reservation rules.

6. In preparation of the list, the marks obtained by such candidate including 
the fraction, if any shall be stated and further action shall be taken on that 

basis.

7. The final merit , list shall consist all marks obtained in all examinations 
and viva-voce. For inclusion in the merit list it shall be necessary for the 
candidate to obtain forty-five percent marks out of the total marks. The said 
merit list will be prepared in descending order. The final merit list shall be

• ' J

prepared under the signature of the members of the selection committee



13,. The said selection list shall be valid for one year.
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11. With reference to the posts, where minimum qualification is a degree, 
then the grade of examination for such degree shall be? equivalent to the 
degree examination conducted by the universities recognized in. India. 
However, the standard of question papers of Marathi and English shall 
match with the standard of Higher Secondary School Examination.

and such selection committee shall follow requisite information in. the 
prescribed form, minutes’ of meetings of all the members of selection 
committee and action taken for reservation of posts as per regulation 8 and 
such final merit list shall be furnished in a sealed envelope to the Chief 
Executive Officer.

10. The standard of questions in a written test shall not be less than those 
provided as a minimum qualification, in the relevant recruitment rules.

9. The written test shall be based on the syllabus prepared after approval 

thereof by the Management Committee of the Sansthan.

8. Requirement as to providing information relating to caste. -
A candidate desirous of contesting the examination from the reserved 
category shall, in the application, provide the information pertaining to his 
caste and submit his caste validity certificate alongwith the application.

Provided that, if the candidate fails to produce the necessary caste 
. validity certificate, he shall be considered for open category, as per merit.

12. With reference to the posts, where physical test or proficiency test is 
required, action will be taken after taking into consideration provisions as 
provided in the Government Resolution, General Administration 
Department, No. PNM 1222/C.R.54/Desk--13A, dated the 4th May 2022, as 
in force for the time being.
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16. The candidate shall be required to remain present for examination and 
viva-voce on the date fixed by the Sansthan, at his own costs.

17. The Chief Executive Officer shall have right to call more information in 
respect of the particulars provided by the candidate in the application.

15. Candidates, which are already in government or semi-government 
service shall be required to produce a certificate at the time of his 
appointment, conveying that his department do not have any objection for 
taking into consideration his candidateship.

t

) 4
/

18. While making direct recruitment in Group- B (Non-Gazetted), Group-C 
and Group- D, the unified directive guidelines issued under the 
Government Circular, General Administration Department bearing No. 
NyaPra. -1222/C.R..54/Desk-13 A, dated the 4th May 2022, as amended 
from time to time, shall be applicable.

2€
14. Candidate shall, at the time of his appointment, submit an Affidavit in 
respect of small family in the prescribed format.
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PART-II (Appointment by Promotion)
/

1. A procedure for appointment by way of promotion: -
(a) Out of the regular employees , of the Trust, possessing eligibility 

and experience, on the basis of seniority-cum-merit and considering his 
suitability, suitable employees would be promoted.

(b) The provisions of the Government Resolution, General 
Administration Department, No. SRV-2018/C.R. 159/Desk-12, dated the 1st 
August 2019, as also the directions issued by the Government from time to 
time shall be followed by the Selection Committee for the purpose of 

appointment by promotion.
. (c) In the month of June or at any time as soon as possible, the 

establishment department of the Sansthan shall take a review about the 
number of posts to be filled by way of promotion in each cadre during the 
recruitment year commencing from 1st September to 31 st August.

(d) In accordance with the said Government Resolution, dated the 1st 

August 2019, after fixing the number of posts to be filled by way of 
promotion, out of all employees possessing requisite eligibility, employees - 
equivalent to three times of the total number of employees to be filled in 
(1:3) shall be included in the zone of consideration on the basis of seniority.

(e) If the name of the employee is included on the basis of his 
seniority and is undergoing -departmental inquiry or who has been 
suspended, then names of such employees shall not be deleted from the list. 
After considering his name, opinion of the selection committee shall be 

recorded before his name.
(f) Category-wise meeting of' the selection committee will be

conducted in month of October of each year or as soon as possible 

thereafter. '
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5. The technical posts shall not be promoted in the non-technical category.
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2. The recommendation made by the Selection Committee shall be put forth 
before the Appointing Authority for approval.

3. The selection list prepared as such shall be valid for the period of one 
year from the date of its preparation.

2.S
(g) The Committee shall be entitled to call for, if required any, an 

additional information, before taking any final decision about selection of . 
employees.

4. The Secretary of the Committee shall prepare proceedings of the meeting 
and will be responsible to obtain approval of the committee to the same. 
The said Secretary shall be responsible to get back all papers furnished by 
the members and collectively preserve those.

-w
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and I am

Left Hand Thumb Impression: - 

Signature and seal of the Medical Officer
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Annexure -II 
(See Regulation 11) 

Format of Medical Certificate 
 -----------------------------------—; working as.

 hereby certify that, I have carried out the medical inspection
of the candidate named--------------------- from--------- Department of the

Trust for the purpose of appointment to the post of —---------- of Shri Sai
Baba Sansthan Trust, Shirdi and I found that he/she do not have any, 
physical weakness or physical disability. 

I am of the opinion that, He/She suffers from' 
of the opinion this would not preclude him from being appointed to the post 
of:  in -Department of the Trust. As stated by
him/her, age of Mr./Mrs.' L' is years and from 
appearance, he/he is years old.
Identification marks: - ......................... ....................

''ya
i F V W / S
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Place: -
Signature of Employee Name / Designation / Department t
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Annexure-III
Format of Undertaking 

(See Regulation 17)
Read: (1) Shri Saibaba Santhan Service (Conduct) Rules, 2013.
(2) Order No. SSS/Sa.Pra.Sha./Aastha/l 762/2021 Dt. 01-12-2021 of
General Administration Department

I,

5

(name) employed as—-—------
in — ----- (Department) of the Trust, hereby swear in the

name of Shree Sai Baba and submit as under
(1) Lam a servant of Shri Saibaba of Shirdi and I believe in teaching and 
principles of Shri Saibaba.
(2) I will act with courtesy with all devotees of Sai Baba who come for Shri 
Darshan and will make sure that they would not face any problem.
(3) I accept aims and objects of the Trust.
(4) I will not do any act which would prejudice or affect the interests of the 
Trust.
(5) I will do all acts assigned to me by senior officer in the Trust honestly 
and with integrity. Further, will follow orders of my seniors.
(6) I have gone through the rules and regulations of the Trust and I shall, 
follow the same. I am aware that on failure on my part to follow the same, I 
will be held liable for disciplinary action.
(7) I possess all eligibilities required to get myself appointed to the.post of 

service in the Trust and that I am not disqualified from the same. .
Date: -

\ Chairman, Ad-hoc Committee,
5j|Shree Sai Baba Sansthan Trust (Shirdi).
3 Jn


